
The State of Tennessee is an equal opportunity, equal access, affirmative action employer 

Tennessee Department of Health 

 
Position Name: Public Health Competence Coordinator 

Salary Range: $57,228-$103,020 

This executive service position reports directly to the Chief of Staff. This position is responsible for the development, 

implementation, and evaluation of workforce development initiatives that align with the core competencies for public 

health professionals.   

Education/Experience: PhD or DrPH preferred. Master’s degree in public health with 10 years experience 

Ideal candidate should have: 

 Understanding of the core competencies for public health professionals and how to apply them in the field  

 Experience with instructional design and pedagogy 

 Experience in e-learning and learning management systems 

 Experience in a local or regional health department (including metro) 

 Experience leading workforce development initiatives  
 

Responsibilities and duties associated with this position: 

 Development, implementation, and evaluation of voluntary workforce development training hosted on the 
Department’s learning managements system (LMS)  

 Act as the system administrator for the LMS, including uploading users, troubleshooting, and training users on 
the system 

 Coordinate and manage the internship and volunteer process within central office and statewide 

 Review applications and match interns/volunteers with potential preceptors 

 Develop preceptor mentoring sessions 

 Coordinate and host learning opportunities for interns/volunteers. These opportunities include: the 
Commissioner’s reception, topical seminars to orient them to the Department, field trips, and professional 
development workshops 

 Serve as Program Director for the Commissioner’s Fellowship in Public Health 

 As the Program Director for the fellowship, supervise and mentor the current fellows and work closely with each 
fellow to determine his/her learning objectives and plan topical rotations 

 Market the fellowship internally and externally 

 Manage the fellowship application process including application review and interviews  

 Act as a liaison between the Department and academic programs as part of the Academic Health Department 
(AHD) model 

 Coordinate AHD activities including goal setting and strategic planning 

 Support TDH employees interested in pursuing an advanced degree  

 Act as a liaison between the Department and the Department of Human Resources to develop and host 
professional development activities 

 
Interested applicants should email a resume or CV and cover letter to Wendy Barrickman at Wendy.Barrickman@tn.gov 
 

 

 

 


